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AFIFAH ARLI PRATAMI PUTRI, D1514003, SISTEM INFORMASI 
MANAJEMEN KARYAWAN DI PT. KONIMEX PHARMACEUTICAL 
LABORATORIES SUKOHARJO, Tugas Akhir, Program Studi Manajemen 
Administrasi, Program Diploma III, Fakultas Ilmu Sosial dan Politik, 
Universitas Sebelas Maret Surakarta, 2017.  63 Halaman.  
 Penulisan Tugas Akhir ini bertujuan untuk mengetahui gambaran 
mengenai sistem informasi manajemen rekrutmen karyawan di PT. Konimex 
Pharmaceutical Laboratories Sukoharjo. Tujuan dari sistem informasi manajemen 
rekrutmen karyawan ini adalah untuk memudahkan karyawan dalam mencari 
informasi, menginput lamaran dan hasil tes calon karyawan, serta mengambil 
keputusan dengan cepat dan tepat.  
 Jenis pengamatan yang digunakan adalah deskriptif kualitatif, yaitu 
mengambarkan, memaparkan secara rinci dan mendalam, mengamati keadaan 
yang sedang terjadi di PT. Konimex Pharmaceutical Laboratories Sukoharjo 
khususnya di bagian recruitment mengenai sistem informasi manajemen 
rekrutmen karyawan. Teknik pengumpulan data diperoleh melalui wawancara 
dengan karyawan bagian recruitment sesuai dengan masalah yang diamati, 
observasi, serta mengkaji dokumen dan arsip. 
 Dari hasil pengamatan mengenai sistem informasi manajemen rekrutmen 
karyawan di PT. Konimex Pharmaceutical Laboratories Sukoharjo diketahui 
bahwa dalam memberikan informasi lowongan pekerjaan kepada calon karyawan 
melalui beberapa cara yaitu memasang iklan di internet portal lowongan kerja 
solo raya, website www.konimex.com, media sosial facebook recruitment 
konimex dan menempelkan kertas pengumuman di papan pengumuman PT. 
Konimex. Bagi calon karyawan yang berminat dan memenuhi persyaratan harus 
melampirkan berkas lamaran sesuai dengan aturan yang telah ditentukan. 
Kemudian calon karyawan akan diberikan berbagai macam tes oleh bagian 
recruitment. Berkas lamaran dan hasil tes calon karyawan yang diterima kerja di 
PT. Konimex akan diberikan kepada karyawan bagian HRD dan personalia, 
sedangkan calon karyawan yang tidak lolos dalam tahap seleksi rekrutmen maka 
berkas lamaran dan hasil tes yang telah mereka kerjakan akan diinput ke dalam 
aplikasi HRIS (Human Resources Information System) oleh bagian recruitment 
dan kemudian menjadi DH (Daftar Hitam) di dalam aplikasi HRIS tersebut. 
Kesimpulan dalam pengamatan mengenai sistem informasi manajemen rekrutmen 
karyawan di PT. Konimex sudah cukup baik, akan lebih baik lagi apabila program 
aplikasi HRIS dapat digunakan secara offline agar karyawan khususnya di bagian 
recruitment dapat menyelesaikan pekerjaan dengan cepat dan tepat.  




AFIFAH ARLI PRATAMI PUTRI, D1514003, MANAGEMENT 
INFORMATION SYSTEM OF EMPLOYEES IN PT. KONIMEX 
PHARMACEUTICAL LABORATORIES SUKOHARJO, Final Project, 
Undergraduate Administration Program, Social and Political Sciences Faculty, 
Surakarta Sebelas Maret University. 2017. 63 Pages. 
This research aimed to find out the description of management information 
system of employee recruitment in PT. Konimex Pharmaceutical Laboratories 
Sukoharjo. The objective of this management information system of employee 
recruitment is to facilitate the employees in searching for information, inputting 
application and test result of prospect employees, and making decision quickly 
and appropriately.  
The type of observation used was descriptive qualitative one, describing, 
explaining in detailed and in depth, observing the condition occurring in PT. 
Konimex Pharmaceutical Laboratories Sukoharjo, particularly in recruitment 
division concerning the employee recruiting management information system. 
The techniques of collecting data used were interview with the employee of 
recruitment division according to the problem observed, observation, and 
document and archive study.   
From the result of observation on the management information system of 
employee recruitment in PT. Konimex Pharmaceutical Laboratories Sukoharjo, it 
can be found that in providing information of job vacancy to the prospect 
employees, this company took such ways as posting advertisement in internet 
portal of Solo Raya job vacancy, website www.konimex.com, social media 
facebook recruitment konimex and posting announcement in announcement board 
of PT Konimex. The prospects employees who are interested and qualified should 
enclose the application document corresponding to the rule specified. Then, the 
prospect employees will be given a variety of tests by recruitment division. The 
application document and test result of prospect employees accepted by PT 
Konimex will be given to the employees in HRD and personnel division, while 
the prospect employees not passing successfully the recruitment selection, the 
application document and test result they have examined will be inputted into 
HRIS (Human Resource Information System) application by recruitment division 
and then becoming black list in HRIS application. The conclusion of research 
about employee recruitment management information system in PT Konimex had 
been good, but it will be better when the HRIS application program can be used 
offline in order that the employees, particularly in recruitment division can 
complete the work quickly and appropriately. 
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